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MyMAREK Compensation 
 

Log into MyMAREK (www.mymarek.com) 

 Username: Employee ID 

 Password: Your password 

 

 

From the ‘Team’ section, click the Workforce Compensation icon.  
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Click on Compensations Worksheet 

 

 

Here supervisors can make recommendations and view previous history and work assignment details. 

 

The Summary Dashboard provides the following information: 

- Eligible Workers with %– identifies the number of employees that are eligible for a merit 
increase within the system.  

- Compensated Workers with % - provides the number of employees within the worksheet that 
have been compensated by merit. 

- Eligible salary – gives a total base salary for all employees visible on the spreadsheet.  
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Click the     Icon to filter to help search or give you a variety of ways to view your employees within the 
spreadsheet.  

 

 

 

Click in the Recommended Base ($) column to input new hourly rates 

 

 

For example, if the hourly rate is $19.00 and you want to give them a $1.00 increase then you would 
enter $20.00 in this column. 
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The following alerts have been added to the worksheet. These alerts are not hard stops but in place to 
draw your attention to unusual adjustments before saving your final document. 

 

 

You can go in and out of the Compensation Worksheet until the lockout date, but make sure to click  
SAVE before backing out. 

 

The final date to edit the Compensation Worksheet is August 21st.  

 

If the Compensation Worksheet needs any updates or edits beyond the editable columns contact your 
respective HR Branch Representative. 


