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Employee Self-Evaluation  
 

Log into MyMAREK (www.mymarek.com) 

 Username: Employee ID 

 Password: Your password 

 

 

From the ‘Me’ section, click the Career and Performance icon.  
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Employees arrive on the performance-landing page. From here employees can: 

- Access their skills and qualifications page  
- View current and completed Performance  

 

Click Employee Self-Evaluation. 

  

 

Click the Evaluate button of the Production Skills to complete the performance review. 
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Start evaluating the skills assigned to you based on your current level of experience and wages, read the 
definition of the skill according to each level and then proceed to evaluate accordingly.  

Click Show Proficiency Level Descriptions to determine which rating to assign yourself.    

  

 

Continue evaluating all the skills assigned to you, you will also see the next level skills, in other words 
you will see what needs to be learned and performed to move to the next level. Include additional notes 
in the comments section for each skill.  

Once you’re finished evaluating the Performance Skills, click the Save and Close button to continue the 
performance review. 

  

 



MyMAREK Performance Quick Guide 

 

Click the Evaluate button of the Essential Skills to complete the performance review. 

 

 

Evaluate each skill by reading the definition for each level, if you’re not sure if you’re meeting or 
exceeding, click on Show Proficiency Level Descriptions.  

Once you’re done with all the skills click the Save and Close button to continue the performance review. 
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Click the Evaluate button of the Attendance to complete the performance review. 

 

Evaluate your attendance for the previous year, here you have a section where you can post comments 
if you feel the need to further explain the reason for your rating. 

The number listed in the Summary section is the average hours worked per week over the last 52 weeks 
(1 year). If you have worked for MAREK less than a year, then the number is the average hours per week 
divided by 39 weeks. 

 Once you’re done click the Save and Close button to continue with the performance review. 

  



MyMAREK Performance Quick Guide 

 

Click the Evaluate button of the Safety Violations to complete the performance review. 

 

Evaluate your Safety performance for the previous year, here you have a section where you can post 
comments if you feel the need to further explain the reason for your rating. 

The number listed in the Summary section is the number of safety violations (if any) that you have 
incurred over the last year.  

Once you’re done click the Save and Close button to continue with the performance review. 
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Once you have evaluated each item, then you will rate yourself in the overall summary section. There is 
a comments box for you to use if you feel the need to further explain the reasoning for your rating, click 
Save when finished with the rating and comments.  

Once you have completed all evaluation sections, click Submit to submit your self-evaluation to your 
supervisor. Once submitted there is no going back. 

 

 

 

 

 

 

 

 

 

 

 

 

 



MyMAREK Performance Quick Guide 

 

Employee Final Feedback 
 

Providing final feedback is the last step in the performance process for the employee to complete.  

From the ‘Me’ section, click the Career and Performance icon. 

Click Employee Final Feedback.  

 

Click Yes.  

 

Document final comments and click to acknowledge your identify.  

 

Click Save and Close to return to the final feedback later. 

Click Submit to finalize the employee performance process. 
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Manage Participant Feedback 
 

Employees and managers can request participant feedback for additional comments and insight on an 
employee’s performance evaluation.  

 

Navigate to the current performance document. Click the  

 

Click Manage Participant Feedback 

 

Click Add, search by participant name, select role then click Save. 

 

Select the check box next to the participant’s name. 
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Click Actions.  

 

Click Send Request. 

Select Due Date.  

Enter message to participant.  

Click Submit. 

 

 

 

 

 

 

 

 


